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ARTICLE 1 
CONDITIONS AND SCOPE OF  AGREEMENT 
The Town of Lloyd (hereinafter "Employer") recognizes the Town of Lloyd Police 
Benevolent Association (hereinafter "PBA") as the sole and exclusive bargaining representative 
for the following employees: all full-time and part-time Police Officers, Sergeants andlor 
Provisional Sergeants and Investigators; excluding the Chief of Police, Lieutenant, Provisional 
Chief of Police, Provisional Lieutenant, Secretary to the Chief of Police and all other employees. 
The use of the term employee shall mean a member of the bargaining unit represented by the 
PBA. 
ARTICLE 2 
UNION SECURITY 
A. General: 
The Employer, in recognition of its duties to assure harmonious relations with its 
employees covered in this Agreement, and which in turn as a result of said Agreement is assured 
that its obligations to the orderly processes of police protection to the residents of the Town of 
Lloyd will not be impaired, does hereby agree to the following conditions involving recognition 
and certification of the PBA and hereby accords said organization such rights as follows. 
. B. Check Off of Dues: 
The Employer agrees to deduct fiom all employees who are covered by this 
Agreement, the initiation fees, dues and uniform assessments of the PBA, agrees to make such 
adjustments in said dues as the PBA may prescribe, and agrees to remit same to said PBA, all 
such deductions prior to the end of the following month for which such deductions are made no 
later than the second (2nd) pay period following such deductions. All deductions for new 
employees shall commence no later than the second (2nd) pay period of employment. Written 
authorization by the employee is to be furnished in the form approved by the Employer. 
C. A~encv  Shop Fee: 
1. Non-Com~ulsorv Membershiv - Under the Taylor Law, membership in the 
PBA is not compulsory. Neither party shall exert any pressure on or discriminate against an 
employee based on membership or non-membership in the PBA. 
2. Non-PBA Ernplovee Oblirzations - Membership in the PBA is scparate, 
apart, and distinct fiom the assumption by one individual of hisher equal obligations to the 
extent helshe receives equal benefits. The PBA is required, under the Agreement, to represent all 
of the employees in the bargaining unit fairly and equally without regard to whether or not an 
employee is a member of the PBA. The terns of this Agreement have been made for all 
employees in the bargaining unit, and not only for members of the PBA, and this Agreement has 
been executed by the Employer after the Public Employment Relations Board has certified that 
the PBA is a choice of majority of the employees in the bargaining unit. However, it is fair and. 
just that each employee(s) in the bargaining unit pay a fair share of the obligations along with the 
grant of equal benefits contained in the Agreement. 
3. Transmittal of Anencv Shop Fee - In accordance with the Agency Shop 
Fee requirement set forth above, all employees, part-time and full-time, shall pay to the PBA an 
amount of money equal to that paid by other employees who pay the PBA's regular and usual 
initiation fees, dues and uniform assessments, and the Employer agrees to remit same to said 
PBA, all such deductions prior to the end of the following month for which such deductions are 
made no later than the second (2nd) pay period following such deductions. All deductions for 
new employees shall commence no later than the second (2nd) pay period of employment. 
4. Maximum Union Security - In the event that the current laws are modified 
or repealed so as to permit greater Union Security than is contained in this Agreement, the 
parties hereto agree to negotiate concerning amendments to this Agreement in accordance with 
said changes. 
5. Delepate and Steward - The Employer recognizes the right of the PBA to 
designate a delegate and alternate to its legislative sessions and two (2) stewards, one of whom 
shall be the PBA President. 
(1) The authority of the stewards so designated by the PBA shall be 
limited to, and shall not exceed, the following duties and activities: 
a. The investigation and a presentation of grievances in 
accordance with the provisions of the collective bargaining 
agreement; 
b. The transmission of such messages and information which 
shall originate with, and are authorized by the PBA or its 
officers, provided such messages and information: 
(1) have been reduced to writing; or 
(2) if not reduced to writing, are of a routine nature and do 
not involve a refusal to perform work assignments; 
(3) PBA PresidentISteward shall not be subject to, or 
restricted by departmental mles/regulations, policies or 
practices while functioning in said capacity for the 
length of this Agreement. 
c. The Employer recognizes these limitations upon the authority 
of the stewards and shall not hold the PBA liable for 
unauthorized acts. 
(2)  The delegate or alternate, if appointed and in existence within 
PBA, shall participate in PBA legislative hnctions according to 
the PBA by-laws and shall assist PBA activities and grievances 
where requested to do so, in accordance with hisher usual and 
customary PBA duties. 
(3) The delegate, alternate andlor stewards shall be granted up to five (5) days total per year; to be divided by them by their agreement, 
for PBA related business, and such time is not to be deducted fiom 
other benefit days as provided by the Agreement. Notice shall be 
given as far in advance as practicable to management of the days to 
be taken. 
ARTICLE 3 
RIGHTS OF THE PBA 
A. Recoenized PBA Representative: The Employer recognizes the right of the 
PBA to designate its President and/or designee as the official representative for the local 
bargaining unit. 
B. Meetin~s: The PBA is authorized to conduct meetings on Employer property, 
subject to Employer policy regarding the use of said property, except that it shall not be 
necessary for the PBA to file an application to the Employer for such use. The PBA must, 
however, receive permission for the use of any facility with the appropriate administrator. 
C. Notices: The PBA may place notices, circulars, and other materials in 
employees' mailboxes, provided the materials distributed deal with the proper and legitimate 
business of the PBA, and the material is signed or the source of such material is identifiable. The 
Employer shall not be responsible for the contents of such material. 
D. Board Proceedings: The Town Board shall provide the PBA with any materials 
which are available pursuant to the Freedom of Information Act. 
E. LaborlManagement Committee: The Chief or Acting Chief of Police and/or 
designee shall meet with the PBA President to discuss issues of mutual concern. The party 
requesting the meeting shall give the other party at least one (1) week's notice of the item or 
items to be discussed. Meetings shall be limited to once a month unless both parties mutually 
agree to schedule additional meetings. The PBA President and/or designee shall represent the 
PBA at such meetings. 
ARTICLE 4 
MAINTENANCE OF STANDARDS 
A. It is understood that any policy or procedure change affecting terms and 
conditions of employment of the bargaining unit may not be changed without the voluntary 
mutual consent of the PBA. The present standard operating procedure embodied in the Rules and 
Regulations of the Town of Lloyd Police Department shall be amended so as not to affect the 
terms. and conditions of employment. Changes shall be submitted to the PBA representative as 
they aie made. A current copy will be available for the said representative to revicw. 
B. A past practice will be any practice or rule relating to a condition of employment 
which is established by: 1) its clarity and consistency, 2) longevity and repetition, 3) 
acceptability and mutuality. There will be no change in such condition without first having 
obtained agreement and consent of the PBA. 
ARTICLE 5 
RETIREMENT 
All employees shall be covered by Section 384(d) of the Retirement and Social Security 
Law or any subsequent amendment thereto under the New York State and Local Police and Fire 
Retirement System. The cost of the aforesaid retirement plan shall be fully funded by the 
Employer. 
ARTICLE 6 
GENERAL CONDITIONS OP EMPLOYMENT 
WAGES. HOURS. CONDITIONS, AND FRINGE BENEFITS 
A. Senioritv and Civil Service Continuitv: Seniority shall prevail, in that the 
Employer recognizes the general principle that hll-time employees shall have preference as to 
employment within grade, providing that the senior person is qualified to perform such work. 
, 
1. Seniority - Seniority is determined: 
a. by rank or 
b. by continuous service in rank 
c. by date of employment to rank or previous ranks 
d. by date of appointment to the Department 
2. Civil Service Continuitv - Lateral Transfers - Employees transferred in 
fiom other police agencies shall be placed on a Base Wage schedule and a benefit entitlement 
based on the transferee's length of service as a Police Officer, as set forth in Town Law Section 
153, and New York State and Ulster County Civil Service rules. 
3. Loss of Seniority and Employment - Seniority shall be broken by: 
a. l awl l  discharge 
b. voluntary separation for more than one (1) year, or 
c. reverting back to previous rank. 
ARTICLE 7 
REDUCTION IN FORCE AND RECALL 
A. If it becomes necessary to reduce the working force, police officers will be 
considered excess employees in accordance with the seniority clause of this Agreement, and 
shall be given at least thirty (30) days prior notice of such status, and proposed action by the 
Enlplo yer. 
B. Any employee placed on a preferred eligibility list due to a reduction in force 
shall receive first priority for part-time hours in the Police Department. 
C. Prior to adopting any resolution to terminate the employment of any employee 
pursuant to this Article, the Employer will give the PBA President notice, in writing, that such 
resolution will be voted upon by the Town Board, and afford the PBA an opportunity to present 
its views with respect to such proposed determination in advance of such time that such proposal 
is to be voted on. The Employer will consider and respond to the PBA's proposals. 
D. When the Department is again increased, full-time police officers are to be 
returned to work in the reverse order of the reduction in the Department. 
E. In the event of a recall, the excessed police officer shall be given notice of recall 
by telegram or certified mail, sent to the last known address. Within three (3) calendar days after 
tender of delivery, or attempted delivery, the employee must notify the Employer by telegram, 
registered or certified mail of hislher intent to return to work, and must actually return to work 
within seven (7) days after tender or attempted delivery of such notice, unless mutually agreed 
upon to extend the period. If the employee fails to comply with the above provisions, helshe 
shall be declared a voluntary quit, and lose all seniority rights of employment. 
F. Notwithstanding this Agreement, the New York State Civil Service Law and 
Rules and Regulations as to hiring, discharging and probationary periods shall apply and be 
observed by the parties. 
ARTICLE 8 
EVALUATION PROCEDURE 
A. All evaluations of the job performance of an employee shall be conducted openly 
by the Chief, Acting Chief and/or designee. 
B. Each employee shall receive a minimum of two (2) formal evaluations by the 
Chief, Acting Chief andfor designee for the purpose of evaluation and improvement. The 
evaluations shall be conducted annually by qualified personnel. 
C. In the event a line supervisor or administrator renders a written report on the 
observation or knowledge of an employee's performance or actions, hehhe shall first confer with 
the employee involved in order to ascertain factors relevant to such report. All such conferences 
will be held in private within fifteen (1 5) days of the observation or knowledge. 
.. D. If an interim report indicates that an employee needs improvement in a particular 
area, the line supervisor or administrator shall have the responsibility to make specific 
recommendations in writing to the employee. Such recommendations shall be part of the written 
report which is placed in the employee's file. Subsequent formal evaluations will consider and 
evaluate the improvement in the specific area. 
E. All employees will be given a personal copy of any written evaluation w i t h  five 
(5)  days of the conference regarding such report, and will be required to sign the official copy. 
Such signature merely signifies that the employee has examined the materials, and shall not be 
deemed to be an admission to, or signify agreement with, any matter contained therein. 
F. The employee shall have the right to write a response within ten (10) days after 
receipt of the evaluation report, to be included with the report to go into the personnel file. 
G. Evaluations, when implemented, shall be based upon that calendar year's written 
reports and evaluations, and current materials contained in the employee's file. All procedures, 
time limits, etc. as contained in this Article shall apply. 
H. Evidence of unsatisfactory performance, whch an administrator has determined 
may require disciplinary action, shall be brought to the attention of the employee w i h n  ten (10) 
days of the time the administrator has evidence of such unsatisfactory performance. 
I. In house andlor command discipline (in written form) and in the presence of a 
PBA representative (PBA President, steward or delegate) may be in lieu of Departmental (Civil 
Service Law, Section 75) charges. 
ARTICLE 9 
CREATION OF A FILE 
A. Official Department Personnel File: There shall be an official Department 
Personnel File maintained at the Town Supervisor's office. Employees shall have the right, upon 
request, to review the contents of their file, excluding confidential references pertaining to hiring 
or promotion. 
B. Employee Representation: An employee shall be entitled to have a personally 
selected representative accompany himher during the review. 
C. Contents of File: Personnel files shall contain routine financial information and 
documented, substantiated matters which relate to job performance of an employee. Hearsay 
matters shall not be placed in this file. 
D. Knowledge - of Contents of File: 
1. No material, except confidential references pertaining to promotion shall 
be filed, unless the employee has had an opportunity to examine the material. 
2. The employee shall be given an opportunity to affix hisher signature to 
the actual copy to be kept, with the understanding that such sibqature merely signifies that helshe 
has examined the material. Such signature does not necessarily indicate agreement with its 
contents. 
E. Written Replv to Contents: 
1. The employee shall have the right to reply to any material placed in the 
personnel file. The reply shall be attached to the material and placed in the official file. 
2. While the failure to reply shall not be construed as a waiver of defense in 
any case, employees shall ordinarily be expected to reply, if they so choose, within ten (10) days 
of the placement of any material in the file. 
F. Reuroduction of Contents: 
1. Upon receipt of a written request, the employee shall be furnished with a 
reproduction of any material in hisher personnel file, excluding confidential references 
pertaining to hiring or promotion. 
ARTICLE 10 
WORK DAY, WORK WEEK 
A. Scheduling: 
1. Scheduling will be set on a monthly rotating basis by the Chief of Police, 
Acting Chief andlor designee, utilizing a 5 and 2 schedule. 
2. A. Scheduling will follow an "A," "B" and "C" rotation. 
"A" = 1 1 :00 p.m. to 7:00 a.m. 
"B" = 7:00 a.m. to 3:00 p.m. 
"C" = 3:00 p.m. to 1 1 :00 p.m. 
B. Supervisor scheduling will follow a "D" and "E" rotation. 
"D" = 12:OO p.m. to 8:00 p.m. 
"E" = 8:00 p.m. to 4:00 a.m. 
3. There will be a minimum of two (2) police officers assigned per shift, in 
addition to a dispatcher. 
4. No employee shall be scheduled to work more than eight (8) hours of a 
twenty-four (24) hour period of time. 
5. The School Resource Officer (SRO) shall be a full-time employee who 
volunteers and completes all training required for the position. The SRO's workweek shall be Monday 
through Friday, 7:00 a.m. to 3:00 p.m. The SRO's use of paid leave (i.e., vacation, work schedule 
adjustment days, personal leave, etc.) shall not impact or deny time off of those in the patrol work 
schedule. In the event the school is closed and the SRO has no duty to perform at the school, hetshe shall 
report to and work the " B  line (7:OO a.m. to 3:00 p.m.) on patrol, except during the summer months, 
when 'the SRO shall rotate as set forth above. The SRO shall be in full uniform whcn on duty, or as 
directed by the Chief of Police or designee. 
ARTICLE 11 
INDEMNIFICATION AND FALSE ARREST 
The Employer shall assume all risks incidental to the operation of the Police Department, 
and will indemnify any of the employees against damages and legal defense costs for all claims 
or actions arising fiom any accident, injury, or damage whatsoever to any persons or property, 
arising in the lawful discharge of their duties within the scope of their employment and such 
claims or actions thereon. The Employer's obligation shall extend to those matters set forth in the 
Public Officer's Law, Section 18 of the Code of the Town of Lloyd. 
ARTICLE 12 
SICK LEAVE 
A. Allocation of Sick Leave: Each full-time employee shall receive twelve (12) sick 
days per year. The term "year" shall be defined as calendar year commencing January 1 st. In the 
first year of the Agreement, any unused sick leave for the previous year, prorated fiom the 
anniversary date of employment will be rolled over to the beginning of the year. 
B. Use of Sick Leave: Sick leave may be used for personal illness and/or illness in 
the immediate family. 
C. Approval of Sick Leave: All sick leave shall be granted by the Chef of Police 
and/or designee at the time of request. 
D. R e ~ o r t i n ~  Procedures: Any employee eligible for sick leave who cannot report 
to duty because of illness or disability shall immediately notify the Chief of Police and/or 
designee and state the nature of the illness or disability as applicable. If an employee eligible for 
sick leave cannot notify the Chief of Police andlor designee because of the serious nature of the 
illness or disability, a responsible person may make the report on behalf of the employee. All 
employees must notify the Chief, Acting Chief or designee of any absence fiom duty. 
E. Extension of Sick Leave Benefits: When an employee, because of illness or 
disability, remains away fiom hisher duty beyond hdher sick leave allowance, the Employer 
may grant additional sick leave, with pay, to the employee. 
F. Request for Verification: A physician's certification shall be required after the 
employee eligible for sick leave has been on sick leave for more than four (4) consecutive days. 
The Chief of Police, Acting Chief and/or designee may require a physician's certification in 
other cases. 
G. Restrictions on Use of Sick Leave: Sick leave can only be used for the purposes 
stated and shall not be used for vacation or personal business. 
H. Minimum Increments: The smallest increment of sick leave that can be takcn is 
one-half (1/2) day. 
. 1. Records of Sick Leave Expenditure: It shall be the responsibility of the 
Department Head andlor designee to keep an accurate record of all sick leave accun~ulations on 
such forms prescribed by the Employer, so that a report of same can be h i s h e d  upon request of 
the Employer. 
J. Sick LeaveNorkers' Compensation: In a case in which an employee is entitled 
to payments under the Workers' Compensation Law and Town Disability Insurance, said Law 
will be consulted for criteria in making proper sick leave benefits to the employee. 
K. Accumulation of Sick Leave: 
1. Maximum Accumulation - All full-time police officers shall be entitled to 
accumulate up to one hundred and thuty (1 30) days of sick leave. 
2. Voluntarv Separation from Emplovment - Upon an employee's separation 
from employment, all unused sick leave shall be paid to the employee, at h s h e r  per diem rate of 
pay, to a maximum of one hundred thirty (130) days. 
3. Retirement - An employee who notifies the Employer, in writing, in 
October of the preceding year prior of hisher intent to retire, may choose to be compensated for 
all accumulated sick leave up to and including the maximum, in payment disbursed equally over 
the last year's salary. An employee, upon retirement, who does not or cannot, due to exigent 
circumstances, exercise such option, shall be paid for all unused sick leave up to and including 
the maximum in a lump sum. If possible, an employee who wishes to retire should notify the 
Employer prior to October of the year preceding that in which hclshe wishes to retire. 
4. Death - In the event of a police officer's death, all unused accumulated 
sick leave shall be paid to the officer's spouse or, if none, to the officer's estate. 
ARTICLE 13 
PERSONAL LEAVE 
A. Allocation of Personal Leave: Except for probationary personnel, four (4) days 
per ycar shall be granted to each full-time police officer for the use of personal or family 
business purposes. The term "year" shall be defined as calendar year commencing January 1st. 
After workmg one hundred twenty. (120) hours each year, a part-time police officer shall be 
entitled to one (I), eight (8) hour personal leave day pcr year. 
B. Accumulation of Personal Leave: Unused personal leave not taken during the 
calendar year may be accumulated in subsequent years up to a maximum of two (2) days rather 
than losing said days due to exigent circumstances. 
' C. Request for Personal Leave: Requests for personal leave days shall be 
submitted in writing to the Chief of Police, Acting Chief andor designee, within one (1) day 
prior to said employee's absence, except in cases of emergency. In cases of cmergency, all 
applications andlor requests may be made to the Chief of Police, Acting Chief andor designee 
orally. 
D. Minimum Increments: The sinallest increment of personal leave that can be 
taken is one-half (112) day. 
ARTICLE 14 
BEREAVEMENTIFAMILY LEAVE 
A. Allocation of BereavementlFamilv Leave: All full-time employees shall be 
entitled to three (3) consecutive days absence fiorn employment, with pay, for each death, 
commencing with the date of death in the immediate family of the employee. Such time will not 
be charged to sick leave. 
B. Immediate Familv Defined: The immediate family shall be defined as parents, 
grandparents, children, brother, sister, spouse, in-laws, and all others residing within the 
employee's household. 
ARTICLE 15 
HOLIDAY PAY 
A. Allocation of Holiday Pay: Each full-time police officer shall be paid for twelve 
(12) designated holidays per year, whether said holidays are worked or not. 
B. Designated Recomized Holidavs: 
. . 1. New Year's Day 7. Christmas Day 
2. Good Friday 8. President's Day 
3. Labor Day 9. Columbus' Day 
4. Election Day 10. Veterans' Day 
5. Thanksgiving Day 1 1. Memorial Day 
6. Day After Thanksgiving 12. Independence Day 
C .  Establishment of Reco~nized Dates: The recognized dates for holidays 8-12 
shall be established and set, annually at the Town of Lloyd Reorganization Meeting. 
D. Remittance of Holiday Pav: The holiday pay is to be remitted to the employee 
in a lump sum on the first payday following the holiday. If the employee eligible for holiday pay 
works said holiday(s) he/she shall be paid at the rate of time and one half (1.5X) worked plus 
eight hours pay for the holiday or to apply said workcd holiday to compensatory tiine at the same 
rate. 
In the event a part-time police officer works on any of the above named holidays, 
he/she shall be paid at the rate of one and one-half times (1.5X) their hourly rate of pay for all 
hours worked, or any part thereof, on that holiday as follows: 
111 103 1 / I  /04 1/1/05 1/1/06 
Any 4 Holidays Any 5 Holidays Any 7 Holidays Any 12 Holidays 
E. Holiday Falling on Regularly Scheduled Dav Off: Eight (8) hours of straight 
time will be paid to a full-time police officer when a designated holiday falls on hisher regularly 
scheduled day off. 
ARTICLE 16 
VACATION 
A. Allocation of Vacation: Vacation for full-time police officers shall be as follows: 
- Six (6)  months to one (1) year 
of employment in the Town of Lloyd, 
pursuant to Town Law Section 153 
5 working days 
- More than one (1) year, but less than four (4) years 10 working days 
of employment in the Town of Lloyd, 
pursuant to Town Law Section 153 
- More than four (4) years, but less than ten (1 0) years 15 working days 
of employment in the Town of Lloyd, 
pursuant to Town Law Section 153 
- More than ten (1 0) years 
of employment in the Town of Lloyd, 
pursuant to Town Law Section 153 
20 working days 
B. Accumulation/Unused Vacation: All vacation shall be taken in the calendar 
year during which the employee becomes entitled thereto, and no part of such vacation shall be 
carried over from one year to another unless there is an unusual personal reason, or the efficient 
operation of the Police Dcpartrnent precludes the approval of the initial vacation requested by the 
employee. In such case, the unused vacation for that year, up to a maximum of ten (10) days 
shall be added to the vacation allotment to which the employee is entitled during the following 
year. Any additional unused vacation time in excess of ten (10) days shall be lost to the 
employee at the end of the calendar year in whch it should have been taken, and no additional 
days shall be carried ovcr. 
C. Vacation Schedule: A vacation schedule will be posted and each einployee will 
have preference in choosing vacation based on seniority as defined by the Agreement. Vacation 
selection and approval are to be based on maintaining the efficient operation of the Police 
~ e p d e n t .  
D. Proccss of Selection: If a full-time police officer docs not post hisher vacation 
choice in a tiincly fashion as agreed upon, thc choice will revert to the next pcrson on the 
seniority list. 
E. Chanrw/Exchange of Vacation: Employees will be permitted to change or 
exchange vacation assipnents, providing the Police Departrncnt is adequately staffed with 
personnel. Such change or exchange must be made in writing to the Chief of Police, Acting 
Chicf andlor designee. 
ARTICLE 17 
COMPENSATORY TIME 
A. Granting of Compensatory Time: 
1. Request - A request for compensatory time instead of overtime shall be 
made on the prescribed form and shall be made to the employee's supervisor. 
2. Approval - Approval of the designated days requested to be off shall be 
made by the employee's supervisor, with the Chiefs approval, if necessary. 
B. Rate: The rate paid for any accumulated or unused compensatory time shall be 
one and one-half times (1.5X) the rate of pay, when the overtime was accrued, calculated as an 
average of the annual pay for the year accrued. 
C. Accumulation/Unused Compensatory Time: 
Accumulation - An employee can accumulate two hundred (200) hours of unused 
compensatory time and shall be paid any hours not carried over in December of each year, if the 
employee leaves the employment of the Town, or requests payment. 
Unused Compensatorv Time - Any unused time not paid shall accumulate for use 
in ensuing years, to a maximum of two hundred (200) hours. 
ARTICLE 18 
OVERTIME 
A. Overtime Rate - Full-time Officers: All full-time police ofticers shall be 
entitled to one and one-half (1 112) times their normal hourly rate of pay or the equivalent in 
compensatory time for work performed in excess of eight (8) hours andlor in excess of forty (40) 
hours per week in their normally scheduled work week. 
B. Overtime Rate - Part-time Officers: Part-time police officers shall be entitled 
to one and one-half (1 112) times their normal hourly rate of pay for all hours in excess of forty 
(40) hours in a given one (1) week period. 
C. &proval of Overtime: All overtime must receive at least prior verbal approval 
from the Chief of Police, or designee. A designee would be the on-call Sergeant or, if 
unavailable, the senior officer on duty. 
D. CaU-In Overtime: All full-timc police officers shall be entitled to a miniinurn of 
three (3) hours of overtime for each call-in on an overtime basis. This will apply to employees 
eligible for such overtime who are requested to spend off-duty hours on related Employer 
business, as designated by the Department. 
All part-time police officers shall be entitled to and paid a minimum of two (2) 
hours for each call-in. This call-in shall also apply to every employee who is requested or 
required to spend off duty hours related to Employer business, as designated by the Department. 
The "call-in" shall be paid at straight time, except as set forth in Article 18 (B) - Overtime. 
E. Distribution of Overtime: Overtime will be distributed equally among all full- 
time police officers based on seniority on a rotating basis. 
F. Assimment of Overtime: In the event all officers refuse the overtime, the Chief 
of Police, Acting Chief andlor designee shall assign an officer to work, starting with the least 
senior full-time police officer. 
ARTICLE 19 
INJURYITLLNESS ON THE JOB 
A. . Pavment for Absence: All full-time and part-time police officers injured while 
on the job andlor who become ill on the job because of job related circumstances shall be paid 
pursuant to the requirements of Section 207-c of the General Municipal Law and the Workers' 
Compensation Board, as applicable. 
B. Procedures: If a police officer is injured or becomes ill (job-related) said 
individual must comply with the following procedures, pursuant to General Municipal Law 
Section 207-c. 
1. Police officers must file an incident report within twenty-four (24) hours 
(if possible) with hisher immediate supemisor, and Chief of Police, Acting Chief andor 
designee, and include the specific date of incident, time, location and information pertaining to 
same. 
2. After being examined by hisher own physician (hospital, emergency 
room, etc.) regarding the job incurred injurylillness, the police officer will submit to the Chief of 
Police, Acting Chef and/or designee a copy of the doctor's report, and helshe will inform the 
Employer and personnel office as to the nature of the injurylillness, the status of same, and when 
helshe is anticipated to be able to return to work. 
3. While the police officer is out injuredill, the Employer shall not deduct 
any benefit time, e.g., sick leave, vacation, personal leave, etc., and shall pay the police officer 
hisher weekly salary absent any accruals of benefit time, holidays, etc. 
4. When said police officer is permitted by hisher doctor to return to work, 
helshe shall subinit in writing hisher physician's report, stating that the police officer is able to 
return to work. If, in the future, said police officer becomes ill due to the former injurylillness, 
helshe shall not call in sick, but put the Chef of Police andlor designee on notice that the police 
officer is out duc to hisher past injury/illness (Section 207-c) and the same procedure shall be 
instituted while the police officer is out injuredlill. 
5. If the Employer disagrees with the police officer's physician's medical 
findings, the Employer may request said police officer be examined (at no cost to the police 
officer) by a physician of the Employer's preference. 
6.  If the Employer's physician disagrees with the findings of the police 
officer's physician, the Employer may then take such action as is indicated in General Municipal 
Law Section 207-c. 
C. Part Time Police Offker's "Regular Salarv and Wa~es": - For the purposes of 
applying the status for wage continuation pursuant to General Municipal Law Section 207-c, 
"regular salary or wages" to be paid by the Employer to that part-time police officer who is 
injured or who has become ill in the performance of duty shall be based upon the average 
number of hours per week worked during the fifty-two (52) weeks immediately preceding the 
injury and/or illness. 
ARTICLE 20 
OUTSIDE EMPLOYMENT 
Employees shall be entitled to accept outside employment provided such employment 
does not interfere in the performance of their duties with the Police Department, further provided 
that such outside employment does not present any conflicts of interest and schedule in terms of 
the nature of their work, and further provided that, except for traffic duties, Town police 
identifying uniforms and badges are not worn. All outside employment must be approved in 
writing by the Chief of Police, or designee. Approval for outside employment shall not be 
unreasonably denied. 
ARTICLE 21 
REIMBURSEMENT 
The Employer shall reimburse the employees for reasonable costs of replacement or 
repair of dentures, eyeglasses, hearing aids, and similar bodily appliances not covered by 
Workers' Compensation and/or General Municipal Law Section 207-c, which are destroyed, 
damaged, or lost as a result of police activity when the police officer is on duty status and acting 
withm the scope of employment. The Employer shall also reimburse employees for reasonable 
cost of repair or replacement of personal property, uniforms, or clothing damaged or destroyed 
during'the line of duty. Determination of the extent of repairs and/or replacement to be covered 
will be submitted in writing and shall be approved by the Employer. 
ARTICLE 22 
EQUIPMENT 
A. Defective Equipment: 
1. Use of Defective/Unsafe Equipment - The Employer shall not require any 
employee to operate, nor shall any employee operate on the streets or highways, any vehicle that 
is not in safe operating condition or equipped with the safety appliances prescribed. It shall not 
be a violation of Rules and Regulations wherein employees refuse to operate such equipment, 
unless such refusal is proven to be unjustified. 
2. Reporting Defective Ecluivment - Police officers shall immediately, or at 
the end of their shifts, report any and all defects in equipment. This shall be done in writing. The 
police officer shall not be asked or required to take out equipment that has been properly 
reported by any other police officer as being unsafe, unless such equipment has been inspected 
by a recognized expert, and the defect has been repaired or declared not to exist by such expert. 
3. Vehicle Replacement - The Employer agrees to replace its vehicles on a 
regular schedule, based on the safety condition of each vehcle as determined by the Chief of 
Police, Acting Chief of Police, or designee, and a designated member of the Town Board. 
B. Equipment in Vehicles: Each vehicle on duty shall be equipped with thc 
following: 
1. One (1) shotgun rack with shotgun and ammunition (officers' discretion to use) 
2. One (1) full cage in each marked vehcle 
3. One (1) reflective vest 
4. One (1) arnbu bag 
5. One (1) tape measure 
6. One (1) scanner 
7. One (1) rain jacket 
8. One (1) first aid kit 
9. One (1) blanket 
1 0. One (1) fire extinguisher 
11. Flares 
12. Banner tape 
1 3. Rubber gloves 
14. Wlistle 
ARTICLE 23 
UNIFORMSAJNIFORM EOUIPMENT 
A. Full-time Police Officer's Uniforms: 
One (1) pair insulated winter boots (Roclues or equivalent thereof) 
Three (3) summer weight short sleeve shirts; 
Three (3) pairs of pants; 
Three (3) winter weight long sleeve shirts; 
Two (2) ties 
One (1) regulation "Ike" jacket or windbreaker (replace as needed); 
One (1) pair winter uniform gloves; 
One (1) regulation raincoat; 
Two (2) badges; 
One (1) regulation hat; and adequate covers for hats. 
B. UniformsIUniform Equipment: 
1..  Full-time Police Officer - The Employer shall supply at no cost to the full- 
time police officer, all initial uniforms, replacement uniforms, and all equipment as applicable to 
hisher job. This list is set forth in Section A above. 
2. Part-time Police Officer- The Employer shall supply at no cost to the par 
time police officer an initial uniform allotment as follows: 
One (1) badge 
One (1) hat 
One (1) tie 
One (1) short sleeve shlrt 
One (1) long sleeve shirt 
Two (2) pairs of pants 
One (1) I.D. Card 
One (1) pair of shoes after working one hundred twenty (1 20) 
hours per year. (Replacement of shoes - one (1) pair every 
three (3) years) 
One (I) regulation "Ike" jacket or windbreaker (replace as needed) 
One (1) pair of winter uniform gloves 
One (1) regulation raincoat 
Adequate cover for regulation hat 
C. Police Officers' Equipment (Part-time and Full-time): 
One (1) gun belt 
One (1) inner belt 
One (1) holster 
One (1) set handcuffs and case 
One (1) nightstick and holder 
One (1) key clip 
One (1) weapon as approved by the Chief of Police, or designee, a ~ d  
Employer 
3 magazines and ammunition 
One (1) New York State approved Soft Body Armour with cover 
One (1) flashlight (S treamli te # SL-20 or equivalent) 
Four (4) belt keepers 
One (1) portable radio hold 
One (1) whistle 
ARTICLE 24 
REPLACEMENT OF UNIFORMS AND EQUIPMENT 
A. Uniform Replacement Allowance: All police officers shill receive the 
following amounts for the purpose of uniform replacement: 
1/1/03 1/1/04 111 105 1/1/06 
Full-time $525.00 $525.00 $550.00 $600.00 
Part-time $325.00 $325.00 $350.00 $400.00 
The above amounts shall be used to replace uniform items on a normal wear and 
tear basis. The uniform allowance shall be administered through a quartermaster system, whose 
administrator shall consist of a designated police officer within the bargaining unit and a line 
supervisor. Quarterly reports of the use and balance of the fund shall be provided to the 
Employer. 
B. Chan~e in E~uiument/Uniforms: If the Employer decides to add, replace or 
change en masse a piece of equipment of the police officer's uniform, said cost shall not be 
deducted from the Uniform Replacement Allowance. 
C. Drv Cleaning: The Employer shall pay the expense of dry cleaning uniforms for 
all police officers. 
ARTICLE 25 
LIFE INSURANCE 
A. Provision for Life Insurance: The Employer shall provide, at no cost to full- 
time and part-time police officers, life insurance and/or death benefits. In the event said police 
officer(s) retires, the Employer shall pay the premium only on a reduced amount of life 
insurance. 
B. Face Amount of Policy: The face amount, per employee, shall be fifty thousand 
dollars ($50,000.00), when actively employed, and ten thousand dollars ($10,000.00) when 
retired. 
, C. Prcrniums: Payment will be submitted to the PBA if it placed the insurance with 
a c&er of its choosing, and such payment shall not exceed seventeen dollars and fifty cents 
($1 7.50) per month, per member. Annual proof of the policy shall be furnished to the Employer. 
If the premium exceeds seventeen dollars and fifty cents ($17.50) per member, 
per month, the Employer may place the life insurance with a carrier which can provide a more 
conlpetitive or colnparable group rate and coverage. 
ARTICLE 26 
HEALTH INSURANCE 
A. Provision for Insurance: The Employer shall provide to full-time police 
officers, group health insurance and health benefits, as furnished to other full-time employees of 
the Employer. 
Effective January 1, 2002, the Employer's contribution shall be increased to 
eighty-five percent (85%) of the individual or family plan cost, with the employee contributing 
fifteen percent (1 5%). 
Effective January 1, 2005, the health insurance plan to be provided to full-time 
police officers and eligible dependents shall be the MVP HMO 15+, which shall be incorporated 
and made a part of this Agreement. An overview is attached hereto as Appendix "A". The 
Employer's contribution shall be eighty-five percent (85%) of the individual or family plan 
premium cost, with the employee contributing fifteen percent (15%). 
In the event a part-time police officer seeks health insurance coverage, that 
employee shall pay the full premium cost for individual andlor the family plan directly to the 
Employer. 
B. Health Insurance on Retirement: 
Effective January 1, 2003, the Employer shall provide to all full-time employees 
upon retirement, health insurance to that employee for individual and eligible dependents, in the 
same health insurance plan(s) that is provided to active employees as follows: 
Employer's Contribution Towards 
Years of Service Health Insurance Premium 
15 50% 
20 75% 
In the event a full time employee receives a disability retirement (accidental or 
perfonnance of duty) fiom the New York State and Local Police and Fire Retirement System for 
any injury or sickness incurred while employed by the Employer, the minimum years of service 
shall be waived, with the Employer contributing the highest percentage towards the health 
insurance premium set forth above. 
ARTICLE 27 
EDUCATIONAL REIMBURSEMENT 
A. Elicibilie: Each full-time police officer on the third (3rd) Base Wage Step c 
above, with written approval of the Employer, may participate in educational program 
established for job-related studies and be eligible for reimbursement. 
B. Reimbursement Criteria: The initial cost of the tuition will be borne by the 
police officer. Upon submission to the Employer of the transcript for the course completed, the 
police officer will be reimbursed by the Employer for tuition at the rate per credit hour based on 
the New York State SUNY fee schedule according to the following schedule: 
Grade of A or B 100% reimbursement 
Grade of C 50% reimbursement 
Grade of D or below 0% reimbursement 
ARTICLE 28 
BASE WAGE, LONGEVITY AND PART-TIME HOURLY RATE OF PAY 
A. Pav Periods: All employees shall be paid every two weeks, according to the 
present system in full force and effect. 
B. Fiscal Statements: Each employee shall be provided with a statement of gross 
earnings and a statement of deductions made for any purpose. 
C. Benefit Time: All benefit time (i.e., vacation, sick leave, personal leave, 
compensatory time, overtime, etc.) shall be kept up-to-date and accessible to all employees upon 
request. 
. D. Base W a ~ e  Schedule (Full-time Police Officers): See Appendix "B". 
E. Loneevitv: Commencing with the first payroll following the anniversary of the 
seventh (7') year of employment and each year thereafter, full-time employees shall receive a 
longevity increment of two $200.00 and increments shall be cumulative fiom year to year. 
word "cumulative" shall mean that each year of service after the seventh (7") year shall count as 
a $200.00 increment in the calculation of the amount due as longevity pay. For example, if the 
employee has been employed for ten (10) years, he or she would be entitled to an increase 
$200.00 on the first payroll following the anniversary of the eighth (8') year of employment, 
$400.00 on the first payroll following the anniversary of the ninth (9') year of employment, and 
$600.00 commencing with the first payroll following the anniversary of the tenth (10') year of 
employment Such longevity increase will be added to the Base Wage, Step 6 referred to in 
Appendix "h. Longevity applies to all full-time employees for service in the Town of Lloyd 
pursuant to the Town Law Section 153. 
F. Part-time Police Officer's Hourlv Rate of Pav: 
Part-time New Hires Rate of Pay - Effective October 13, 2004: 
Ster, Years of Service Hourly Rate 
1 Starting $15.50 
2 Starting 2'ld Year $16.10 
3 Starting 3rd Year $16.70 
4 .  Starting 41b Year $17.30 
ARTICLE 29 
GRIEVANCE PROCEDURE 
A. Definition: A grievance shall be defined as a claim by any employee or group of 
employees or the PBA acting on behalf of the employee(s), or in its own behalf, that the 
Agreement, or any existing terms or conditions of employment, have been allegedly violated, 
misinterpreted, or misapplied. 
B. Basic Principles: 
1. It is the intent of this procedure to provide for the orderly settlement of 
differences in a fair and equitable manner. The resolution of a grievance at the earliest possible 
stage is encouraged. 
2. An employee, group of employees, or the PBA acting on behalf of the 
employee(s), or in its own behalf, shall have the right to present a grievance in accordance with 
these procedures fiee fiom interference, coercion, restraint, discrimination or reprisal. 
3. An employee(s) shall have the right to be represented at any stage of this 
procedure by the PBA representative (PBA President/Steward) or legal counsel. 
4. Each party to a grievance shall have access at reasonable times to all 
writt'en statements and records pertaining to such case. 
5. The Employer and the PBA and its delegates agree to facilitate any 
investigation which may be required to make available any and all material and relevant 
documents, communications, and records concerning the alleged grievance. 
6 .  All documents, cornmur.lications, and records dealing with the proceedings 
of a grievance shall be filed separately fiom the personnel files of the participants. 
7. The time limits specified for either party may be extended only by written 
mutual agreement. 
8. It shall be the responsibility of Employer to take steps as may be ncccssary 
to give force and effect to this procedure. Each official so designated shall have the responsibility 
to consider promptly each grievance presented to h imha and make a dcterrnination wi th1 thc 
authority dclegated to himher within the time specified in these procccdings. 
9. The function of these procedures is to assure equitable and proper 
treatment under the existing Agreement, rules, regulations and policies which relatc to or affect 
the employee in the performance of hidher assignment. They are not designated to bc uscd for 
changing such rules or establishing new ones. 
C. Procedures: All employees who have a grievance shall follow the procedure as 
outlined bclow: 
1. Time Limits - A grievance must be submitted at the first applicable stage 
of a grievance procedure within thirty (30) days of the time the grievant, steward, PBA President 
or PBA knew of the act or condition upon which the grievant is based. 
2. Formal Stage One - The grievant shall submit the grievance in writing to 
the Chief of Police which shall specify the alleged contract violation and the remedy sought. 
The Chief of Police shall provide hisher written decision within ten (1 0) calendar days of receipt 
of the grievance. 
3. Formal Stane Two - If the grievant(s) is not satisfied with the Chief of 
Police's decision, said individual(s) through hisher PBA President, Steward andlor delcgate 
shall move the grievance forward to the Town Board level. The Town Board shall in writing 
render a decision within ten (10) calendar days of the last denial. If, however, the Town Board 
and the PBA officials (Steward, PBA President) elect to proceed to a Town Board Hcaring rather 
than directly to arbitration in an attempt to resolve the matter amicably, a mutually agreed upon 
hearing date shall be scheduled (within a reasonable amount of time) before the Chief of Police, 
Town Board, Steward, PBA President, grievant (s) and all appropriate others. A decision shall be 
made within ten (1 0) days of the Town Board's hearing. 
4. Formal Stane Three - In the event the grievance cannot be resolved at 
Formal Stage Two within fourteen (14) calendar days after a written determination has been 
provided, a demand for arbitration may be submitted to the New York State Public Employment 
Relations Board (PERB) by the PBA only, for arbitration in accordance with the procedure set 
forth by PERB. The decision of the arbitrator shall be final and binding upon the parties. 
5.  Cost of Arbitration - The cost of the arbitration shall be borne cqually by 
the parties. 
ARTICLE 30 
MISCELLANEOUS 
A. Consistency: Any individual arrangement, agreement or contract between an 
individual employee shall be subject to and consistent with the terms and conditions of t h s  
Agreement. 
B. Jurisdiction of Agreement: This Agreement shall supersede any rules, 
regulations or practices of the Employer relating to terms and conditions of employment and the 
administration of grievances whlch shall be contrary to, or inconsistent with, the tcrms of this 
Agreement. 
C. Separability: If any provisions of this Agreement or any application of this 
Agreeincnt to any employee or group of employees shall be found contrary to law, then such 
provision or application shall not be deemed valid and subsisting except to the extcnt permitted 
by law. All other provisions or application shall continue in full force and effect. 
D. K-9 Unit: In the event the Employer establishes a K-9 unit, it will negotiate with 
the PBA regarding compcnsation and other terms and conditions of cmploymcnt. 
E. D.A.R.E. Officer: The D.A.R.E. officer, when hctioning as such, shall be 
exempt fiom normal scheduling requirements. 
F. Copies of this Agreement shall be printed and distributed to all employees now 
employed or hereafter employed by the PBA. 
ARTICLE 31 
DURATION 
The provisions of this Agreement shall be effective as of January 1, 2003 and shall 
remain in effect until December 3 1,2006. 
FOR THE TOWN OF LLOYD 
K5-5 
lhb.I&he~ 
By: Dated: 1 1 r* 
Robert J. Shcpard, Supervisor w 9~p4 
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APPENDIX "A" 
OVERVIEW OF HEALTH INSURANCE PLAN 
MVP HMO 15+ 
SERVICES RENDERED COPAY 
Physician Services 
Office Visits 
Well Baby and Child Care No Charge 
Periodic Physicals, Gynecological Exams $15 CopayIOffice Visit 
Vision Exams Every 2 Years, Surgery $15 CopayIOffice Visit 
Laboratory Services No Charge 
Second Surgical Opinions (Not Required) $15 CopayIOffice Visit 
Pap Tests, X-Ray Services $15 CopayIOffice Visit 
Hospital Services 
Surgery 
Anesthesiology 
Radiology 
VisitsIConsultations 
No Charge 
No Charge 
No Charge 
No Charge 
Hospital 
'Hospital Inpatient No Charge 
Hospital Outpatient - Surgery $15 CopayNisit 
Hospital Outpatient - Lab & X-Ray No Charge 
Hospital Outpatient - Therapeutic Services $15 CopayNisit 
Maternity 
Physician Services No Charge 
Hospital Services No Charge 
Nursery Care No Charge 
Emergency Hospital Care 
In-Area (Copay waived when followed by 
Hospitalization $50 CopayNisit 
Out-of-Area No Charge 
Ambulance No Charge 
Preventive Dental Care for Kids 
(Please check with your Employer to Fiud Out if 
Your Plan Includes This Benefit)* 
Periodic Exams and X-Rays to Age 19 $10 CopayIOffice Visit 
Chiropractic Benefit 
Requires PCP Presciption $15 CopayIOffice Visit 
Durable Medical Equipment 20% Copay 
Mental Health (Short Term, Acute or Crisis Intervention) 
Inpatient - 30 Day Maximum No Charge 
Inpatient Physician - 20 Visit Maximum 50% or $45 Copay**Nisit 
Outpatient - 20 Visit Maximum $15 copay/ll' Office Visit 
$25 ~ o ~ a ~ / 2 " ~ - 5 ' ~  Office Visit 
50% or $45 ~ o ~ a ~ * * / 6 ~ - 2 0 ~  Visit 
Substance Abuse Diagnosis & Treatment 
Detoxification No Charge 
Rehabilitation Outpatient - 60 Visit Maximurn $15 Copay/Office Visit 
Physical Therapy 
Requires PCP Prescription 
Short Term Only - 2 Month Maximum $15 CopayIOffice Visit 
Home Health Care $15 CopayIOffice Visit 
- -  - 
Advanced Infertility Services 50% Copay 
Lifetime Maximum Coverage No Maximums 
This benefit is offered through MVP Health Plan, Inc. as part of the fully-insured, community-rated HMO product only and thus 
may not be available to employees of companies who offer other MVP options or who offer other dental plans and is not available to 
MVP CornpCarc members. Please call MVP Marketing at I-800-TALK-MVP if you have questions. 
Whichever is less. 
Exclusions. Services by non-participating providers (unless emergerrcy or nuthorizcd by MVP), custodial care, employnrcnt or 
insurance physicals, personal con~fort items, experimental procedures, cosmetic surgery, reversal of voluntary sterilization, eye 
glasses/contact lenses, routine foot care, dental care for adults and TMJ. Benefits are covered when delivered, arranged or 
authorized by a member's Primary Care Physician. Services provided by r~on-participating physicians are not covered unless 
determined to be medically necessary by, and arranged by, an MVP physician and the Medical Director. This chart is intended to 
provide a general outline of MVP coverage. In the event of any conflict between this docun~ent and your Croup ur Subscriber 
Contract and any pertinent rider(s), your contract and riders will be controlling. Benefits may vary by state. For details, call 
1-800-TALK-MVP. 
Prescription Drug Coverage - NY 
$5/$20J540 I YOUR COPAY 
I 55 Formulary Generic 
i 520 Formulary Brand Name . $40 Nan-Formulary -------- .--..--------- < . -. 
'kwr MVP Pr t ' s c t~ ip l i~n  Benef-its Rider 
Great news! Your employer offers MVPf Prescription Bendts Rider, This valuable benefit entitles 
you [and your covered dependenu) to coverage for thousands of medications on MVP3 approved 
drug list. Wlth your plan, you get formulary generic prescriptions for just $5 and formulary brand name 
prescriptions for $20. If you are prescribed a non-formulary drug, your copay Is $40. 
R.x Made Easy 
MVP makes fllllng your prescriptions easy. Choose from hundreds of participating pharmacies - 
including one near you. Just show your MVP i.D, card.,.pay your low, fixed copy ... and plck up your 
medication. For a complete listlng of participating pharmacies, check the MVP Provider Dirmory 
or go to 'Rx Info' on our Web site at mvpkalthcare.com. You may also take advantage of the 
MVP Mail Order Pharmacy, described below. 
Minail Order Pharimcy 
Save money and t h e  with the MVP Mail Order Pharmacy. Thls home-delivery service leg you buy 
MVP approved maintenance drugs (drugs taken on a daily or routine basis) in larger quantltles. 
Receive a 90-day supply for the cost of two copayments, or 3-for-2 savings. In addition, our 
Mail Oder Phafmd~y saves you trips to the pharmacy because prescriptlorn are delivered right to 
. your door. Go to 'Rx Info' at rnvphea#hcare.cam, or call 1-888-MVPMBRS for details. 
The MVP Prescription Drug Formularv 
MVP has in place a 'drug formulary,' which determines our approved llst of covered medications - 
those proven safe and effective, in the best Interests of our members. 
MVP's approved list of medications includes thousands of drugs. Every month, new prescription 
drugs are reviewed for potentlal addition to our approved list to ensure you have access to the 
latest advances in medicine. For an updated Ilsting of covered drugs, go to 'Rx Info' at 
mvphealthcare.com or call 1-888-MVPMBRS. 
Decisions on which drugs we cwer are made exclusively by the MVP Pharmacy and Therapeutics 
Committee, comprised of primary care and sp la l ty  physidaiis, pharmacists and other hwlth core 
professionals. No newly introduced drugs are added until the committee h a  reviewed them. If the 
cornmittw determlnes that a n w  drug represenu a significant advantage wer existing drugs, it 
will be considered for addltion to our approved list. 
In cases where a non-formulary drug may be required for appropriate care, MVP may grant a Medical 
Exception and pay for non-approved drugs at no additional copy. MVP does not cover such drugs 
unless the member's physician has obtained a Medical Exception and It is approved by MVP. 
'Some drugs, while covered In the formulary, may still require prior approval from MVP. Pollcies specific 
to these restrined drugs are clearly written and made available to all practitioners. 
ConD'nued on Back 
MVP Mail Order Pharmacy Q&A 
What presul tions can be R fllled throug the MVP Mall 
Order Pharmacy? 
You can order most medkatlons that are taken on a 
regular bask, Including: 
0 Endocrine agents lncludlng Estrogen, contraceptiws, 
thyroid mdlcatlom and androgens 
B Cardbvaxular agents wch as cholesterol, blood 
pressure and anglna medkatlons 
Respiratory agents including antfhistamines and 
antfasthmatk agents 
and many mare 
Vlslt rnvphsalthcare.com or call 
%888-MVPMBW for a compkte listing. 
What are the advantages of tha 
MVP Mall W e r  Pharmacy? 
When you order qua l i d  drugs t b g h  the MVP 
M a i m  Phamxy, you saw tlme (eUrnlnatfng 
trips to the pharmacy) and money (generally ghring 
y w  three months of medkatlons for the cost of only 
two copayrnenls, or 3-for-2 savings). For Instance, 
with your copay yw cwld savc 120 every 90 days If 
you take a formulary brand name malntenartce drug. 
If my MVP Presalption Banefits 
Rlda Includes a formulary, does 
the formulary apply when I order 
prescrlptlons by mall? 
Yes, the formulary wwld appty to mail order 
prexriptlons, too. 
How do I use the MVP Mall 
Order Pharmacy? 
For your lnltlrl ordu,. 
When your dador prescribes a drug eligible for the 
mall order program, ask hlm or her to w r b  two 
prescriptions - one for up to 30 days to be filled at 
your local pharmacy, and one to k up to 90 days 
whkh wlll be filled through Expres krlptr, MVP's 
Mai/ (kdw Pharmacy provider. Then mall y w r  
p(exriptlon, along with a completed order form, to: 
' Express Scripts . 
Mail Pharmacy Swvice 
3684 Marshall Lane 
Bensalem, PA 19020-5914 
You may obtain order forms online at 
mvphealthcare.com or by calling l-BBbMVPMBRS. 
For quesllcn-~s msardingywr Rrscrlptlon 
Beneflls Alder, please contact the MVP Member 
Servlca Dcpwtmmt tdl-he at 
1-888-MVP-MBRS 
7 days a wedr / 8.00 am CD Mhlpht, Eaclwn Tlme 
For mall otdr n(lllr, 
When you need to reflll a prexrlpth that 
k already on flk at Expreu Scripts, Jrnply choose 
one of the fdbuvlng ... 
R l m  by phone: 
Call MWS635-5305 (toll-free). Select the 
. refill optbn from the m u  and hmrc your 
pmcrlpdon number, name and cdk  card 
Informadon avalbbk. 
R c N l  by man: 
Complete thc order form enclosed wtth your 
most a n t  Marl ader Pharmacy delkry 
and mail bx 
How long wlll It take to recelve 
my prcldption? 
Prevriptbn ordws a n  usually fllled and slipped 
wltfh 48 hours of their receipt MVP recommends 
that you order two to three week befon you wlll 
need your medkatlm to saw on nnh delkry 
charm and avold posslbk problems H your 
shlpnwnt k delayed. 
How can I pay for my prescriptions? 
C h ~ b .  m o w  orcko or major credk cards 
can k used to cwcr your copaymrm. Credit 
cards a n  preferred to allow for varladom In 
the prices of drugs. 
Can I speak with a pharmacist 
If I uw the MVP Mall 
Order Pham~cy benefit? 
Yes1 Phannacisb a& avaibbk to answer 
questions or concerns regarding ywr 
medkation toll-free at FE6-635-5305. 
In an emergency, a pharmaclst will respond 
to your call prornptty 24 hours a day. 
Here's How It Works 
You choose a Primary Care Physician 
you must choose a Primary Care Physician from our extensive network for you and each covered 
member of your family. Your current doctor is probably on our list of thousands of participating 
physicians. Go to joinMVP.com to try a Doctor Search now or call 1-888-MVP-MBRS. . 
Your Primary Care Physician coordinates all your health care 
For regular check-ups ... ordering prescriptions ... if you are si &...or when you need a referral to see 
a specialist, you will always first see your Primary Care Physician - the doctor who knows you 
and your medical history. 
You need a referral to see a participating specialist 
MVP's network includes physicians from nearly every medical specialty. You must first get a 
referral from your Primary Care Physician to see a panicipating specialist. 
Features and Benefits 
Basics 
Thousands o f  docton to choose from 
No claim forms or deductibles - just a 
low, fixed copay 
A high rating for quality from the National 
Committee for Quality Arrurance 
Benefits 
Comprehensive preventive and sidc care 
for adults 
Worldwide emergency coverage 
Free preventive care including free routine 
immunizations, for children to age 19 
Preventive Dental Care for Kids to Age 19 - 
Covered check-ups, X-Rays, cleanings, fluoride 
treatments and sealants (Please Check with 
Your Employer to Find Out if Your Plan 
Includes This Benefit)* 
Covered eye exams ever9 two yenrr 
for all members 
Complete hospital coverage - no day 
or dollar limits 
Free mammograms 
Better Service 
Calls answered - by a real person - 
in seconds 
MVP After Haun - rea& our Member Services 
Deparlment every day through midnight 
(1-888-MVP-MBRS) 
The region's most advanced health plan 
Web site - featuring many convenient services - 
mvpheatthcare.com 
Mail Oder Pharmacy**saves you time 
and money 
And ~ieyondl 
Exclusive member discounts on health and 
safety items, health clubs and beyond 
A variety of special education programs for 
expectant mothers and families 
... and morel 
, 'rhil bcnenl i s  onered through MVP Health Plan, Inc. as pan of the iully.insured, cornrnunlry-rated HMO product only and thus may not be available to 
employee,~ of compsnlc$ who offa ohm MVP opllonr or who o k r  olhn dcnlal plans and is nol avaiiabk to MVP CornpCare memben. Please call 
MVP Maherinq A t  1-BOOTALK-MVP If have questions. . 
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APPENDIX "B" 
BASE WAGE SCHEDULE - FULL-TIME POLICE OFFICERS 
Step Years of Service 111 103 1/1/04 1/1/05 1/1/06 
1 Starting $32,764 $34,075 $35,438 $36,856 
2 Starting 2"d year $34,062 $35,424 $36,841 $38,315 
3 Starting 3rd year $36,938 $38,416 $39,953 $41,551 
4 starting 4Lh year $38,962 $40,520 $42,141 $43,827 
5 Starting 5& year $42,645 $44,35 1 $46,125 $47,970' 
6 Starting 6Lh year $45,959 $47,797 $49,709 $51,697 
Detective(s), Investigator(s) 
a d o r  Youth Officer(s) * +$600.00 +$600.00 +$600.00 +650.00 
* The Detective(s)', Investigator(s)' and/or Youth Officer(s)' differential shall be paid 
over their Base Wage. 
** The Sergeant(s)' differential shall be paid over and above Step 6 Base Wage. 
